Transformational mentorship models for nurse educators.
A consistent supply of competent and confident faculty is essential to meeting the growing demand for nurses. One way to ensure continuity among nurse educators is through faculty mentorship. There is very little literature about nurse educator mentorship models and no research was found that tested mentoring frameworks or strategies with nurse educators. The matriculation and retention of nursing faculty requires diligence in the areas of practice, teaching, and scholarship. The authors of this article discuss current nursing mentorship models and propose a new one for consideration.